Charter for Enabling a Good Learning Environment

is dedicated to cultivating a dynamic learning
environment. This charter represents our collective commitment to fostering an atmosphere where learning not only thrives but also
becomes a cornerstone of our identity. We pledge to uphold the highest standards of professionalism, inclusivity, and continuous
improvement in all aspects of our work, ensuring that our commitment to learning is an integral part of our organisational ethos.

We support the eight principles as listed, for enabling a good learning environment.

In our unwavering pursuit of excellence,

Leadership for
excellence

Enable a positive learning
culture by supporting
professional, effective and
compassionate leadership in
supervision and assessment.
Ensure named leadership
for supporting learning
in practice across the
\organisation.

Effective
communication

Foster clear,
welcoming
communication
that introduces
staff, settings and
expectations.
Accessible induction
and pathways

of support. We
commit to culturally
competent

language.
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Enable learning
through supportive
supervision and
teaching

Ensure named
supervisor allocation,
with relevant
knowledge and skills.
Endorse a focus on
development rather
than shortcomings.
Protect time for
in-person learning,
experiential practice
and reflection.
Recognise differences
in learning
preferences. Enable
supervisors to work
to individual learning
plans matched to
student need and

relevant curricula.
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Assessment
strategies
for progress
monitoring

Enable protected
time for assessment.
Provide support
and training for
assessors. Endorse
approaches using
constructive
feedback, early
action and use of
support pathways.
Facilitate colleagues
to work to agreed
models for
assessment.

Enable assessors
time to observe
students and liaise
with supervisors.
Enable practice and
academic assessors
to work together as
necessary. Celebrate

Equality and
anti-discriminatory
practice

Uphold respect for individuals,
recognise intersectionality and

right to equality. Establish and
promote Freedom to Speak
Out mechanisms. Support
cultural competence and

SuUccess.
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inclusive learning approaches.
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Putin place
mechanisms for
interprofessional
collaboration
across settings

and institutions to
support a holistic
learning experience.
Work with agreed
models for learning
and assessment.
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Directorate (NHSE WTED), previously Health Education England.

Safety and continuous improvement

Prioritise health and safety, with a focus on
continuous improvement addressing leadership,
communication and innovation in practice
learning. Offer commitment to trauma-informed
practices. Develop and provide space for
restorative practice. Provide preceptorship.
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Quality improvement and
innovation informed by evidence

Encourage active engagement with
research and evaluation to inform

best practice. Enable implementation

of evidence to enhance the quality of
teaching and learning. Support the
personal professional development needs
of colleagues in line with professional
regulatory requirements.
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Supportive
Learning
Environment




